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SUMMARY of CHANGE

AR 190-56
The Army Civilian Police and Security Guard Program

This revision--
o Deletes introduction paragraph (para 1-5).

o Deletes the requirement for a urinalysis test as part of the physical
examination (para 2-3g).

o0 Addssexualharassmentawarenesstrainingtorequiredtraining(para4-5b(5).

0 Revises weapons qualification on assigned weapon from yearly to every 12
months (para 4-5c).

o Adds mandatory training on safety functions, capabilities, limitations and
maintenance of firearms (para 4-5c).
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Chapter 1 (1) Provide guidance and staff assistance to subordinate com-

General mands, installations, and activities to ensure compliance with the
intent and requirements of this regulation.
1-1. Purpose (2) Effect necessary planning, programming, budgeting, and ac-

This regulation establishes the Army Civilian Police and Security counting actions to meet command-wide training needs for civilian
Guard Program. Also, it assigns responsibilities, and establishesyolice and security guard personnel.

policy, standards, and procedures for the effective implementation (3) Designate a project officer to oversee and manage the civilian

of the program. police and security guard program.

(4) Closely monitor the installation, activities, and Government-
1-2. Reference o ) owned, contractor-operated (GOCO) facilities under their command
Required and related publications and prescribed and referenceqy ensyre compliance with applicable regulatory guidance.
forms are listed in appendix A. h. Installation and activity commanders, and commanders of ten-

ant activities or subordinate units employing security guards or
civilian police (for example, airfields) will—

(1) Implement and ensure compliance with this regulation in a
_ i manner appropriate for their activities.
1-4. Responsibilities < (2) Ensure that only individuals who are qualified, physically i,

a. The Deputy Chief of Staff for Operations and Plans } i ’
(DCSOPS) will develop policies, standards, and procedures to en_rellable, and trustworthy are employed in civilian police and secu-

hance the overall effectiveness of the Army Civilian Police and rity guard .positio'n.s.

Security Guard Program. Under the direction of the DCSOPS, the 3) Ide_ntlfy training needs and allocate necessary resources to
Chief, Security, Force Protection, and Law Enforcemerteet their needs. . - -

(DAMO-ODL) will act as the principal Army staff officer responsi- (4) Ensqre that contingency contracts under the Logistics Civil

ble for efforts to enhance program effectiveness. The Chi@Hgmentatlon Program p_rowde for use of contract anc_i contract
DAMO-ODL, will designate a project officer to oversee and man- security guard services in support of U.S. Forces during crisis,
age the Army Civilian Police and Security Guard Program. The including wartime.

project officer will be the principal point of contact within the Army I. Provost marshals and or security managers will—
Staff and major commands on all program matters (1) Ensure that civilian police and security guard personnel are

b. Under the direction of the Deputy Chief of Staff for Personnel 2dequately trained to perform assigned duties and to react to terror-
(DCSPER)— ist incidents and other high-risk, special threats.

(1) The Director of Civilian Personnel (DCP) will ensure that (2) In coordination with local civilian personnel officers (CPOs),

civilian personnel management policies support a skilled and rofes-accOmpIiSh the following:
sional cFi)viIian police ang securitF;/ guard WF()J‘I?k force. These pcr))licies (2) Ensure that personnel employed in civilian police and secu-
include recruitment and placement; reassignment and termination;my guard positions are qualified, capable, reliable, and trustworthy.

job evaluation; classification; pay administration; development of (b) Ensure that appropriate reliability investigations are con-
jmodel ob des,cri tions and ,ap yrades- incentivés em IF()) ce rela_ducted on Army employees before they are assigned to civilian
] P pay g ’ ’ ploy police and security guard duties.

Fr(;?nsinar_]dar?;ogreg elrjr:jn;?/ré?s ?nnedntalll(_Jk\]/\éar[])cés;; V\F;iﬁrg)crtm ;nfﬁeaﬁ?rzg;sg:’ (c) Develop individual training plans to ensure that the training
9 P : P Paleeds of civilian police and security guards are met.

point of contact with the Office of Personnel Management (OPM) (3) In coordination with contracting officers, accomplish the
concerning civilian personnel management matters affecting civilian following:

police and security guards. (a) Establish adequate work performance standards for security

(2) The Chief, Leader P.OI'Cy D|v!5|on, I;)l_rectoratg of Hu.m.f?‘“ guard services contracts. This will assist contracting officers to ne-
Resources Development, will determine policies relating to civilian gotiate contracts in which specific security guard needs are met, and
police and security guard participation in the Army Civilian Em- o, "0 alified, capable, reliable, and trustworthy personnel are hired
pl_oyee Drug_ Testing Program. Such policies .W'" be c_oordlnated to perform such work. For GOCO facilities, work performance
with the Office of Labor and Employee Relations, Office of the gangards will be established by the command issuing or modifying
DCP. . contracts for operation and or maintenance of the facility.

(3) The Commanding General, U.S. Total Army Personnel Com- (b) Ensure provisions in security guard services contracts author-
mand (PERSCOM), will implement policies affecting civilian police ;¢ nroyost marshal personnel as the contracting officer's represent-
and security guards assigned to nuclear and chemical surety OLve to monitor and inspect the performance of such contracts. For
nuclear reactor posmons. L . GOCO facilities, the statement of work will ensure that the provost

c. The Deputy Chief of Staff for Logistics (DCSLOG) will ac- marshal, security officer, and other designated Army personnel may
complish actions pertaining to issuance of special clothing %anitor and inspect the performance of such contracts.
equipment for civilian police and security guards. (c) Ensure appropriate reliability or security clearance investiga-

d. The Deputy Chief of Staff for Intelligence (DCSINT) will  tions are conducted on contract personnel before such personnel are
ensure that personnel security policies and procedures are supportivgssigned security guard duties.

1-3. Explanation of abbreviations and terms
Abbreviations used in this regulation are explained in the glossary.

of the Army Civilian Police and Security Guard Program. (d) Ensure that contracts clearly define the limits of authority,
e. Heads qf other. Army .St.aff agencies will— . jurisdiction, and use of force.
(1) Determine policies within their assigned functional areas. ~ (4) In coordination with the local intelligence office, ensure per-

(2) Designate a single organizational element as a sole point ofsonnel requiring access to classified material have the appropriate
contact responsible for coordination of civilian police and security security clearance.

guard matters within their respective agency. ~j. Local CPOs, contracting officers, and heads of supporting in-
(3) Coordinate such matters with the DAMO-ODL projectelligence activities will provide technical assistance and coordinate
officer. all employment matters affecting the Army Civilian Police and

f. The Commanding General, U.S. Army Training and Doctrine Security Guard Program with the appropriate provost marshal.
Command (TRADOC) will provide training development, training, k. Managers and or supervisors at all levels will—
and training support activities for the Army Civilian Police and (1) Implement internal controls per AR 11-2 to ensure adherence

Security Guard Program. to this regulation, and to ensure the Army Civilian Police and
g. Commanders of major Army commands and heads of Staff Security Guard Program is managed efficiently and effectively.
Agencies commanding field operating agencies will— (2) Develop job descriptions (per DA Pams 690-8 and 690-10)
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